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REGIONAL INFORMA ‘ION OFFICES 


The U.S. Department of Labor operates th ough 10 regional offices located in major 


cities across the country. 


If you want a loc:1 angle on a news or feature story provided 


through this service--or have a direct news { quiry--you may contact one of the offices 
listed below. This listing includes the name , addresses and telephone numbers of the 
Assistant Regional Directors for Information -nd the states in their regions: 


Region I 


Connecticut 
Maine 
Massachusetts 
New Hampshire 
Rhode Island 
Vermont 


Region TI 


‘New Jersey 

New York 
Puerto Rico 
Virgin Islands 


Region III 


Delaware 
District of 
Columbia 
Maryland 
Pennsylvania 
Virginia 
West Virginia 


Region IV 


Alabama 
Florida 
Georgia 
Mississippi. . 
North Carolina 
South Carolina 
Tennessee 
Kentucky 


Region V ....+... 


Illinois 
Indiana 
Michigan 
Minnesota 
Ohio 
Wisconsin 


JFK Federal Bldg. 
Boston, Mass. 02203 


617-223-6767 


Edward I. Weintraub 


Room 3510 
1515 Broadway 


New York, N.Y. 10036 


212-399-5477 


John P. Hord 


14280 Gateway Bldg. 


3535 Market St. 


Philadelphia, Pa. 19104 


215-596-1139 


William I. Allgood 


Room 317 


1371 Peachtree St., N.E. 
Atlanta, Ga. 30309 


404-526-5495 


..John D. Melictt 


Room 737 


230 S. Dearborn St. 
Chicago, I11. 60606 


312-353-6976 


Region VI 


Arkansas 
Louisiana 
New Mexico 


- Oklahoma 


Texas 
Region VII 


Iowa 
-Kansas 

Missouri 

Nebraska 


Region VIII 


Colorado 
Montana 
North Dakota 
South Dakota 
Utah 
Wyoming 


Region IX 


Arizona 
California 
Hawaii 
Nevada 


Alaska 
Idaho 
Oregon 
Washington 


Les Gaddie 
555 Griffin Sq. Bldg., Rm. 220 
Griffin and Youngs Sts. 
Dallas, Texas 75202 
214-749-2308 


Neal A. Johnson 
Federal Office Bldg. 
Room 1904 

911 Walnut St. 

Kansas City, Mo. 64106 
816-374-5481 


Ernest E. Sanchez 
Roam 17010 
Federal Bldg. 
1961 Stout St. 
Denver, Co. 80202 
303-837-4235 


Tor Torland 

Room 10007 

Federal Bldg. 

450 Golden Gate Ave. 

San Francisca, Calif. 94102 
415-556-3423 


Jack Strickland 

Federal Office Bidg., Rm. 7018 
909 First Ave. 

Seattle, Washington 98174 
206-442-7620 
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EMPLOYEE TRAINING PROGRAM HELPS BLACKS 
MOVE UP, ENTER NEW CAREERS - 


WASHINGTON -- Deloris Stevens and Ruby Marrioneaux, black employees with the 


U.S. Labor Department here, exemplify what personal motivation and an employee training 
program can achieve. 

Both of these employees have received promotions and have entered new careers 
after participating in the department program called ACT (Administrative, Clerical and 
Technical). 

Deloris Stevens, a former secretary, is now a program assistant with the depart- 
ment's Labor-Management Services Administration. She plans to continue participation 
in the ACT Program to advance in her new field. 

She believes that the training, including how to complete job application forms 
and how to assess her interview behavior, were significant factors in being selected 
for her new job. 

Ruby Marrioneaux, formerly an office management assistant, is now a management 
intern with the department's Occupational Safety and Health Administration. 

During her year's -tour as an intern she will get experience working with that 
agency's office of administrative programs, including personnel management, financial 
management and management data systems. 

Stevens and Marrioneaux participated in a career development program developed 
for departmental employees. 

The program is designed to aid those employees at the lower grade levels (GS 1-1?) 
on a scale from GS-1 to a high of GS-18. 

The program counsels employees on training needs: to improve job skills to qualify 
for promotional opportunities in their particular field, or how to acquire skills 


needed to enter a new career field. 
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An employee development plan is developed for employees participating in the pro- 
gram. The plan takes into account the individual's job skills and job requirements for 
other positions, and establishes a realistic time frame to achieve career goals. 

Generally, employees attend academic and other training courses after regular . 
work hours. 

Stevens and Marrioneaux credit the program for helping them move up the career 
ladder and stress that "success" calls for a great deal of individual effort and moti- 
vation. 


According to Milton Blount, a 33-year-old black, who heads the ACT Program, about 


2,000 employees have participated in the program since it was implemented in May 1974. 


The figure includes employees in Washington, D.C., and the department's ten regional 


headquarters. 
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EARNINGS OF BLACK WORKING WIVES BOOST 
FAMILY INCOME MORE THAN WHITE COUNTERPARTS 


WASHINGTON - The financial contributions of black working wives to total family 


income were 9 percent greater than their white counterparts, according to a study made 
for the U.S. Department of Labor. 

The five-year study, from 1967 to 1972, showed that in black families where the 
wife was also a wage earner, family income averaged $11,731 in contrast to $8,331 for 
families with nonworking wives. 

The corresponding figures for white families were $15,954 and $13,536. 

The earnings of blacks averaged out to 35 percent of total contribution to family 
income. The white wife's proportion averaged out to 26 percent. 

The study, "Dual Careers: A Longitudinal Analysis of the Labor Market Experience 
of Women (Volume 4)," traced the progress of a sample of 5,083 women interviewed at the 
start of the survey. The women represented 1,390 blacks, 3,606 whites, and 87 women of 
other races, between the ages of 30 to 44 at the start. 

The study, done for the Labor Department's Employment and Training Administration 
by the Center for Human Resource Research of Ohio State University, found that: 

...The degree of success that women enjoy in the labor market, irrespective of 
marital status, is substantially related to the extent of their years of schooling, 
training outside the formal educational system, and extent of work experience. 

...Women's "tastes" and attitudes bear strong relationships to their labor market 
behavior. If a woman has "liberated" views on a mother with young children taking a 
job, she is more likely to have pursued a career and, if employed, is more likely to 
have persons other than family members take care of her children. 

...Beyond combatting whatever sex discrimination may exist, there was no reason 
to believe that labor market policies should treat women differently than men. 


(MORE ) 








BLACK NEWS DIGEST - 5/3/76 
BLACK WORKING WIVES - P. 2 

...Qne-third of the black women and one-fourth of the white women surveyed in their 
thirties and forties had health problems that affected the amount or kind of work they 
could do. 

... There was considerable stability in labor force status over the period. Among 
both whites and blacks, about four-fifths of the women who were employed in 1967 were 
employed in 1972. Moreover, about two-thirds of those who were out of the labor force 
in 1967 were also out in 1972. 

..-Approximately one out of every six mothers who were out of the labor force and 
had at least one preschool child would search for a job if free day care were available. 

...Concerning the effects of moving from one area to another due to a job change, 
total earnings of such families increased more than for non-movers. This occurred be- 
cause the relative earnings gain of the husband who moved generally more than compen- 
sated for the relative loss experienced by his wife. 

...Only a minority of women had established careers, that is, having worked in the 
same or in related occupations for as much as three-fourths of the time since leaving 
school. This proportion was as high as one-half among the never-married, about one-third 
among the married without children, but only 7 percent among the married with chiidren. 

The study was part of the National Longitudinal Surveys of labor market experience. 
Other segments of the U.S. civilian population under study are men who were 45 to 59 in 


1966, young men and young women between 14 and 24 at that time, and young women between 


14 and 24 in 1968. The surveys cover a 10-year period. 
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900 MINORITIES, DISADVANTAGED TO TRAIN 
AS _IRONWORKERS UNDER $2.2 MILLION PACT 


WASHINGTON -- About 900 persons, mostly minority group members and including women, 
will be recruited as ironworker trainees under a $2,253,811 on-the-job training contract 
renewed between the U.S. Labor Department and a labor-management group for the 
ironworking industry. 

Assistant Secretary of Labor William H. Kolberg announced that the 12-month contract 
renewal with the National Ironworkers and Employers Training program will add the 900 
persons in 39 states to the approximately 1,500 trainees in the program under the 
previous contract. 

Vietnam-era veterans will be given priority hiring rights during recruitment. 
Trainees who are over the accepted age limit of 31 for apprentices will not be barred 
from participation. The program seeks to make full use of trainees' experience in 
related work. Successful completers will enter the construction industry as qualified 
craft workers in ironwork. 

Approximately 1,000 trainees have achieved union-member status since the first 
contract was signed in August 1970. Of these, approximately 70 percent were black, 15 
percent Spanish surnamed and 10 percent American Indian. The five previous contracts 
totalled $9.076 million. 

The National Ironworkers and Employers Training Program is a non-profit corporation 
representing both union and employers. Members are: the International Association of 
Bridge, Structural and Ornamental Ironworkers, AFL-CIO; the Crane Rigging Division of 
the Heavy Specialized Carriers Conference; the National Association of Reinforcing 
Steel Contractors; and the National Erectors Association. 

A total of $190,000 is reserved under the contract for development and operation 
of new projects and national office administration. 

The contract, presently operative in the states listed, will distribute new funds 


and training opportunities as follows: 
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EST. NUMBER 
STATE EST. AMOUNT TRAINEES 


Colorado $ 55,000 20 
Delaware 39,000 15 
Texas 193,000 60 
Pennsylvania 82,000 30 
California and Nevada 176,000 50 
Missouri (incl. pts. of Kansas) 80,000 25 
Florida 20,000 10 
Indiana 38,000 10 
Tennessee (incl. pts of No. 

Carolina and Virginia) 150,000 40 
Massachusetts ‘ 75,000 20 
Oklahoma 100,000 30 
Alabama (incl. pts. of Florida) 125,000 40 
Louisiana 160,000 90 
New York 20,000 10 
North Dakota (incl. pts. of So. 

Dakota and Minnesota) 45,000 25 
Arizona 50,000 15 
Georgia 85,000 20 
Ohio 75,000 15 
Michigan (incl. pts./Wisc.) 30,000 10 
Arkansas 20,000 10 
Maryland and D.C. 105,000 25 
Missouri 50,000 30 
South Carolina 35,000 10 
Kentucky (incl. pts. of Indiana) 20,000 10 
New Mexico 45 .000 
Montana 50,000 
Minnesota 45,000 
Illinois 50,090 
Wyoming (incl. pts. of S. D.) 55,000 | 

$2,073,000 


New Programs 


rie 
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USERY ALLOCATES $528 MILLION 
FOR SUMMER JOBS FOR YOUTH PROGRAM 


WASHINGTON -- Secretary of Labor W. J. Usery Jr. has announced what state and local 


governments will receive as their share of the $528.4 million for this year's summer 


jobs for youth program. 

Usery said the funds could provide for 888,100 nine-week jobs. 

The amount requested by President Ford and appropriated by the Congress is the 
largest amount for this purpose since the summer jobs program began in 1966. 

The program will be administered by the 431 state, city and county governments acting 
as prime sponsors under the Comprehensive Employment and Training Act (CETA). 

As in the past, summer program participants must be 14 through 21 and economically 
disadvantaged according to federal poverty criteria, which define as poor a nonfarm 
family of four with an annual income of $5,500 or less. 

Participants are recruited through local schools and Job Service and CETA prime 
sponsor offices. They will be paid at least the federal minimum wage of $2.30 an hour 
and can work as many as 40 hours a week, although the average in past summers has been 
about 26 hours. 

Programs can start as soon as school is over and must finish by Sept. 30, but the 
average duration will probably be about nine weeks. 

The participants will be placed in on-the-job training, public service employment, 
Or work experience positions. They may also receive classroom training and supportive 
services such as counseling and transportation. 

They will work at public or private non-profit hospitals, schools, libraries, 
barks and playgrounds, and other community service facilities. 

Typical jobs will be clerk-typist, receptionist, recreation aide, nurse's aide, 
teacher's aide, school maintenance helper, day care aide, and library aide. 

Special emphasis will be placed on providing services to those youth who are most 
in need. Sponsors will be required to establish adequate screening procedures to assure 
=nat only economically disadvantaged youth are admitted to the prograin. 


# £ 
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MINORITIES, DISADVANTAGED SHARE IN SKILLS TRAINING 
UNDER JOINT EFFORT OF LABOR DEPARTMENT, LABOR UNIONS 


WASHINGTON -- Labor unions are helping to provide up-to-date training in skilled 
trades to more than 400,000 persons persons through U.S. Labor Department programs 
funded for about $35 million a year, Secretary of Labor W. J. Usery Jr. said. 

“In programs of this type, unions along with other sponsors have shown a strong 
commitment to help minorities, disadvantaged persons, veterans and young people prepare 
for satisfying and financially rewarding careers," Usery said. 

So far this fiscal year, the placement rate for graduates of union-operated programs 
has been around 90 to 95 percent, and starting wages well over $4 an hour. 

Employment and Training Administration programs in which unions play a major 


role are: 


-- National On-the-Job Training (OJT) Program: Under department contracts 


totalling $11.5 million, 13 unions this year are providing training for 10,200 persons. 
These projects provide classroom and on-the-job training for unemployed, underemployed, 
and economically disadvantaged persons, with emphasis on veterans, minorities, young 
people, and others with problems in starting a career. 

-- Job Corps: Under contracts totalling $9.5 million, 8 unions this year are 
providing training for 3,900 young men and women. The Job Corps is a system of 60 

residential training centers (with some non-residential trainees) that furnish intensive 

remedial education, vocational training, wer’ experience, counseling, and other related 
services to disadvantaged young men and women, 16 through 21. Their placement rate is 
better than 95 percent. 

-- Human Resources Development Institute (HRDI) of the AFL-CIO: With annual 
funding of $4.9 million, HRDI will develop some 20,000 job openings into whicn trainees 
under the other programs as well as already trajned persons can move. The HRDI local 
representatives are affiliated with central labor councils in more than 50 major 
metropolitan areas. They work with local unisns to overcome resistance to admitting 
minority and low-income persons into membership. They also go into low-income inner-city 
areas and encourage residents to apply for training and employment opportunities 


(More) 
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sponsored by unions and other groups. 


-- Apprenticeship Outreach Programs (AOP): Under contracts totalling $2.6 million, 


AOP's operate in 100 cities across the Nation to help young people, mainly minorities, 


to qualify for and gain entry into labor-management sponsored apprenticeship programs. 
AOP's also seek to place women in nontraditional jobs, including those in the 
construction industry. The Human Development Institute of the AFL-CIO, the National 

Urban League, and other organizations! are conducting these programs with building and 
construction trades journeymen as instructors. More than 38,000 youths have been 
placed by these programs. 

-- National Apprenticeship Program: Though management pays apprentices’ wages 
and training costs, labor unions are closely involved in planning and carrying out the 
actual skill training currently of some 350,000 persons in all trades. Annual federal 
expenditures to promote and expand the system come to nearly S12 million. About 45 


percent of the total this year are veterans; and 66,000 are from minority groups. 
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U.S. LABCR DEPARTMENT CHARGES OIL COMPANY 
WITH AGE DISCRIMINATION AGAINST 400 OLDER WORKERS 


WASHINGTON -- Phillips Petroleum Co. has been charged with discriminating against 
som2 400 sales and marketing division employees in one of the largest suits ever filed 
under the federal Age Discrimination in Employment Act, Solicitor of Labor William J. 
Kilberg announced. 

Filed by the U.S. Department of Labor in the U.S. District Court, Joplin, Mo., the 
suit seeks to recover lost pay and damages, as well as reinstatement and other benefits 
for the employees allegedly discriminated against. Potential back-wage recovery sought 
is in the millions of datietn. 

The department charges that the employees, located in Phillips’ facilities nation- 
wide, were victims of forced early retirement or discriminatory job reclassification 
during a personnel reduction begun by the company in 1971. 

Relief is also sought for any additional workers found to have suffered similar 
discrimination. } 

The Age Discrimination in Employment Act prohibits employers from firing, demoting 


or otherwise discriminating because.of age against employees aged 40 to 65. It also 


hone 


ns failing to hire, segregating, classifying or limiting employment opportunities 


this age qroup. 
Suits for willful violations, such as those alleged against Phillips, may seek 


amounts actually due employees, plus an equal amount in liquidated damages. 

The suit also asks the court to enjoin the oi] company from further age discrim- 
ination. 

Other major age discrimination actions by the department have resulted in an agree- 
ment from the Standard Oil Co. of California to restore $2 million - offer reinstate- 
ment to 120 employees during 1974, and the filing of a pending suit against the Baltimore 
and Ohio Railroad Co. and Chesapeake and Ohio Railway Co., which seeks relief for some 
300 employees. 

The Age Discrimination in Employment Act is administered by the department's 


Wage and Hour division, Employment Standards Administration. 


# # # 
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MAJOR COLLECTIVE BARGAINING SETTLEMENTS, 
FIRST 3 MONTHS 1976 

WASHINGTON -- Major collective bargaining settlements reached during the first 
3 months of 1976 generally provided for smaller wage increases than agreements negoti- 
ated during 1975, according to preliminary estimates issued by the U.S. Labor 
Department's Bureau of Labor Statistics. 

Wage-rate adjustments negotiated during the first quarter of 1976 averaged 8.8 
percent for the first contract year. Total agreed-upon increases over the full life 
of the contract averaged 7.4 percent a year. 

These averages compare with 10.2 percent (first-year) and 7.8 percent (over the 
life) in 1975. The measures exclude possible gains under "cost-of-living" escalator 
(COLA) clauses. 

The data for the first 3 months of 1976 relate to 84 collective bargaining settle- 
ments, covering only 270,000 workers. Most of the workers covered by these settlements 
were in the apparel, construction, and air transportation industries. 

Relatively few settlements were concluded in the first 3 months of 1976 compared 
with the heavy bargaining activity scheduled for the remainder of the year. The National 
Master Freight Agreement, one of the major settlements reached so far this year, was not 
included in the first quarter data because it was negotiated after March 31. 

Other key features of the contracts reached during the first quarter include: 

-- Wage and benefit gains combined, in contracts covering 5,000 workers or more, 


averaged 9.5 percent for the first year and 7.6 percent annually over the life of the 


contract. This compares with 11.4 and 8.1 percent, respectively, in 1975. 


-- Contracts concluded during the first 3 months of 1976 had an average duration 
of 32.3 months, compared with 28.5 months when the same parties previously negotiated. 


First-year gains were greater than those deferred to subsequent years and their size 


(MORE ) 
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tended to increase as contract duration grew, as did second and third year adjustments. 


Average adjustments over the life of the contract had no consistent relationship with 


contract duration, however. 


Table A, Highlights of Wage and Benefit Developments 
Average percent adjustments 


Type of adjustment 1975 lst 3 months 
(12 months) 1976 


annual rates) 


Wage-rate settlements, 1,000 workers or more: 
First-year adjustment 
Average over life of contract 


Wage and benefit settlements, 5,000 workers or 
more: 
First-year adjustment 
Average over life of contract 


lst quarter 1st quarter 

Effective wage-rate adjustment: 1975 1976 
(quarterly changes) 

1.1 
Adjustment resulting from: . 
Current settlement 0 
Prior settlement oO. 
Escalator provision 0 


In the manufacturing sector, wage-rate adjustments in new settlements averaged 
9.8 percent in the first contract year and 7.4 percent annually over the life of the 
contract, compared with 9.8 and 8.0 percent, respectively, in 1975. 
In nonmanufacturing industries, adjustments averaged 7.7 percent in the first 


year and 7.3 percent annually over the life of the contract, compared with 10.4 and 


7.8 percent, respectively, in 1975. For settlements in the construction industry, 


wage adjustments average 6.4 percent in the first year and 6.2 percent annually over 


the life of the contract, compared with 8.0 and 7.5 percent, respectively, in 1975. 


(MORE ) 
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The size of settlements appears to have been influenced by the possibility of 
additional increases under escalator clauses. Contracts containing escalator provis- 
ions, covering only 14 percent of the workers under major settlements concluded during 
the quarter, provided for annual wage-rate adjustments of 6.8 percent over the life of 


the contract; contracts without escalator clauses provided for annual adjustments 


averaging 7.5 percent. These compare with gains of 7.1 and 8.3 percent, respectively, 


in 1975. 
During the first quarter, new escalator provisions were introduced in three 
settlements covering 7,000 workers. Escaiator clauses now cover approximately 59 


percent (5.9 million) of all workers in major bargaining units. 


# # # 
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THE CONSUMER PRICE INDEX--MARCH 1976 


WASHINGTON -- The Consumer Price Index rose 0.2 percent in March before seasonal 
adjustment to 167.5 (1967=100), the U.S. Labor Department's Bureau of Labor Statistics 
has reported. The CPI in March was 6.1 percent higher than in March 1975. 

On a seasonally adjusted basis, the CPI rose 0.2 percent in March. In February, 
the increase was 0.1 percent. These increases compare with a rise of 0.4 percent in 
January and an average monthly increase of 0.6 percent in the last 3 months of 1975. 

The indexes for food and gasoline declined substantially in March as they had in 
February. Prices of most other commodities increased moderately in March; a notable 
exception was used car prices which rose sharply. Charges for consumer services 
continued to rise rapidly. 

For the 3 months ended in March, the CPI rose at a seasonally adjusted annual rate 
of 2.9 percent. This increase was the smallest 3-month rise in almost 4 years and 


compares with an average rise of about 7 percent for each calendar quarter in 1975. 


The food index declined 0.8 percent in March, after seasonal adjustment. Prices 


of grocery store foods--which account for the maior portion of the food index--declined 
1.2 percent in March, following a decline of “1.5 percent in February. Beef prices 

declined 4.7 percent, following a decline of 5.9 percent in February. Egg orices, which 
rose earlier this year, declined sharply in March. - 

Prices declined for most other types of food including pork, poultrv. fresh vegetables, 
dairy products, cereal and bakery products, sugar, fats and oi1 products, and processed 
fruits and vegetables. Fresh fruit prices, however, increased and coffee prices 
continued to rise. 

The index for food away from home--restaurant meals and snacks--increased 0.5 percent 
in March, compared with 0.8 percent in each of the 2 preceding months. 

The index for commodities other than food increased 0.3 percent in Marcn, after 
seasonal adjustment, continuing the moderate rate of advance evident since last August. 
The gasoline and motor oil index declined 1.7 percent in March, slightly more than in 
‘anuary and Feburary. 


(More) 
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The index for fuel oi] and coal decreased slightly after seasonal adjustment and 
apparel prices were unchanged. 
Prices rose for most other nonfood commodities but increases of 0.3 percent for 


household durables, 0.2 percent for tobacco products, and 0.3 percent for new cars were 


smaller than in February. Used car prices, however, rose 3.8 percent after seasonal 


adjustment, more than the February increase. 

The services index rose 0.7 percent in March after seasonal adjustment, the same as 
in February. Increases in March for the major services categories--transportation, 
medical care, and household services other than rent--were about the same as in February. 

Charges for transportation services rose 1.3 percent, reflecting increases in auto 
insurance rates and public transportation charges. Medical care services rose 1.0 
percent in March, compared with increases of 1.1 percent in February and 1.2 percent in 
January. Household services other than rent rose 0.6 percent; there were large increases 


for natural gas and electricity and for housekeeping services. 
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REAL EARNINGS IN MARCH 1976 


WASHINGTON -- Real earnings declined 0.8 percent from February to March after 
allowances for the usual seasonal variation, U.S. Labor Department's Bureau of Labor 
Statistics has reported. 


A 0.2 percent increase in average hourly earnings was offset by a 0.8 percent 


decline in average weekly hours and a 0.2 percent increase in the Consumer Price Index. 


The earnings figures for March cover full-time and part-time workers on production 
or nonsupervisory jobs in the private nonfarm sector of the American economy. The 
figures are preliminary. 

(Real earnings--or earnings in constant dollars--are calculated by adjusting 
earnings in current dollars for changes in the Consumer Price Index.) 

Over the year, real-average weekly earnings were up 1.4 percent. Average hourly 
earnings increased 6.8 percent and hours rose 0.8 percent,counteracting a 6.1 percent rise 
in the Consumer Price Index. (Before adjustment for the increase in the Consumer Price 
Index and for seasonal change, average weekly earnings were $170.17 in March, compared 
with $158.06 a year earlier.) 

Real spendable earnings -- average real weekly pay of all workers reduced by 
Social Security and federal income tax rates applicable to a married worker with three 
dependents who earned the average amount--declined 0.7 percent from the February level, 
seasonally adjusted. 

Over the year, real spendable earnings were up 4.3 percent. This increase was due 
to a gain in real average weekly earnings and a reduction in federal income tax rates 
which went into effect May 1, 1975 

The Hourly Earnings Index in dollars of constant purchasing power increased 0.2 
percent from February. Compared with a year ago, the index was up 1.0 percent. The 
index excludes the effects of overtime in manufacturing and of interindustry shifts, 


such as the shift of workers between high-wage and low-wage industries. 





Dear Consumer 


it Pays to Shop 
For a Mortgage 


By Virginia Knauer 
Special Assistant to the President 
and Director 
Office of Consumer Affairs 
Department of Health, Education and Welfare 


Probaby the biggest question mark in buying a 
home is finding the money to pay for it. Since most 
of us do not have the necessary cash to purchase one 
free and clear, home buying usually means finding a 
mortgage with an interest rate and monthly pay- 


ments that we can afford. 


But just as it pays to shop around for the home 
you want, it’s also a good idea to shop for a mort- 
gage. While you may be able to get a mortgage loan 
under an arrangement with the seller’s bank, it may 
not necessarily be the most favorable financing you 


can get. 

Basically, there are three 
types of mortgage loans: 

1. VA loans in which the 
mortgage is partially guar- 
ranteed by the Veterans Ad- 
ministration (VA). To get 
this kind of loan, you have to 
be a qualified veteran of mili- 
tary service. There is no 
maximum mortgage amount; 
the sale price of the home 
and your income determine 
the limits. 

2. FHA loans that are 
insured by the Federal Hous- 
ing Administration (FHA). 
Anyone can apply for an 
FHA mortgage and can bor- 
row up to $45,000 with 3 to 
10 percent down payment. 

3. Conventional mort- 
gages that involve no govern- 
ment backing. Generally, 
conventional loans are more 
plentiful than government- 
backed loans. They now ac- 
count for about 80 percent 
of all home financing. Any- 
one can apply to borrow up 
to $55,000 in this kind of 
mortgage loan from a Fed- 
eral insured lending institu- 
tion. 

Interest rates on VA and 
FHA loans are regulated by 
the government — currently 
the maximum is 8.5 percent 
for single-family homes — 
while rates on conventional 
loans are determined by con- 
ditions in the money market 
and can vary from place 


to place and time to time. 
The main advantage of VA 
and FHA loans is that they 
sometimes permit smaller 
down payments and longer 
periods to repay, up to 30 
or 35 years. However, they 
are not as plentiful as con- 
ventional loans and usually 
take longer to get. 

All three types of loans 
are arranged through private 
lenders such as commercial 
banks, mortgage companies, 
mutual savings banks and 
savings and loan associa- 
tions. However, the amount 
of the mortgage will be 
limited mainly by the value 
of the home you seek to buy 
(as established by an ap- 
praisal.) 

To get a mortgage loan, 
go to a lending institution, 
ask to see a loan officer and 
fill out a loan application. 
Your income, credit and ref- 
erences will be checked and 
the home’s value appraised 
before you are told if your 
application has been ap- 
proved. 

For more information on 
home financing Housing and 
Urban Development Dept. 
(HUD) has published several 
booklets including Wise 
Home Buying (180D) and 
Home Buying Veteran (172 
D) which are both available 
free from Consumer Infor- 
mation, Pueblo, CO. 81009. 








Week of May 3, 1976 
FILLERS FROM THE U.S. DEPARTMENT OF LABOR 


The U.S. Department of Labor says employment of youths in the work force who were 


not in school dropped by 750,000 in the year ending in October 1975. 


fr # # # 


The number of male youths who left school without receiving a high school diploma 


dropped by almost 80,000 to 727,000 during the year ending October 1975, according to 


the Bureau of Labor Statistics. 


# ## 
The Bureau of Labor Statistics reported that almost 22 million youths 16 to 24 
years old were in the labor force in October 1975. 


# # # 


The U.S. Department of Labor's Bureau of Labor Statistics has reported that the 
overall unemployment rate for recent school dropouts was 34.1 percent in October 1975, 
with substantial increases since 1974 among males and blacks in this group. 

# # # 
The Bureau of Labor Statistics reports that 51 percent of the 3.2 million persons 


graduated from high school in 1975 were in college in October of that year. 


# # # 








